tarigo
Not a job.
More like
joining a
band.

We train product managers for a
living. We're looking for the right
people to train alongside us, on
your terms, around your life.
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“You've been brilliant at this stuff. You still are. But somewhere along the way, the corporate machine
stopped being worth it. You're not done. You've just downshifting by choice. That's exactly who we want.”

@ The downshifter

@ The performer @ Chemistry piece @ The realist

core profile
A proper career behind Training is a live gig. You Two trainers in the room. You choose your
you. Not chasing a salary. hold a room, read the You listen as well as lead. availability. But commit to
Not done contributing. audience, and pull people  You make the other a date and it's a promise,
This fits around your life. in, not talk at them. person better, not smaller. not a favour you can
withdraw.
We're building a combination, not a clone army. No Flexible, project-based, you pick the
single type wins, the pairing has to work. engagements.

By engagement. Say yes when it works.
pragmatist challenger storyteller Yes, means yes, fully.

. Co-deliver with a partner. Chemistry

Downshifted, portfolio, consultancy,
whatever shape you're in.

We are looking for an Associate Trainer. Interested? Email us at hello@tarigo.co.uk


https://productmanagementtraining.com/
mailto:hello@tarigo.co.uk

tarigo
This is
your
audition.

Here's how we find out if
there's a fit, on both sides in
two easy steps.

No long forms. No nonsense.
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THE PROCESS

STEP 1: The Presentation

15 minutes. Your stage.

Choose one topic from the list below and present
it to us for 15 minutes. Treat us like the delegates,
we want to see how you hold a room, how you
structure an argument, and whether you can
make product management genuinely
interesting to people who do it for a living.

CHOOSE YOUR TOPIC

I Product strategy & roadmapping
I Product discovery & user research
I Agile & product delivery

I Metrics & product analytics

I Al & product management

STEP 2: The Conversation

No script. Just a real chat.

After your presentation we'll have a conversation
about your background, how you think about
training, and what kind of associate you'd be. This
isn't a grilling. We want to understand you, and

we'd expect you to want to understand us.

WHAT WE'RE LOOKING FOR

I Presence Can you hold a room and own it?

I Credibility SDr?o)\/Ac/)ou know your stuff, and does it
Could we put you in a room with a

I (Sl co-trainer and trust the pairing?

Are you genuinely interested in the
craft of training?

I Fit Would the right delegates want to
learn from you?

I Curiosity


https://productmanagementtraining.com/
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If we like the sound of

each other, here is the
setlist for success in role.

Three objectives. A clear path to becoming a successful
Associate and booked regularly.

Contractor, not employee.

£1,000 / day (7.5 hours).

— ___-_'

Zero-hours basis, offered

£133.33 / hour pro-rated.
as needed.
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Co-Deliver 25%
of Content

As co-trainer, take
ownership of and deliver
25% of the programme.
Demonstrate growing

confidence in facilitation,

accurate subject
knowledge, and the
ability to join
conversation with the
lead trainer and
delegates effectively.

Lead Delivery of
50% of Content

Build on co-training
experience by leading
50% of the content, still

alongside a lead trainer.

Demonstrate increased
independence,
confidence in session
management, and the
ability to handle
straightforward
participant questions.

Assume Full Lead
Trainer Role

Lead from the start,
open, close, deliver ~50%
of content. Run
breakouts, manage
chat, handle the
unexpected. The other
trainer should feel they
could have rocked up ill-
prepared and you've got
it all covered. Ready to
be assigned as lead
independently.

Not full time. Never will be. That's not how great training works. However, those who like
jamming with us, will get more stage time.
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